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In recent years, the employee creativity has received extensive concerns of the 
academia and the business, especially how to motivate the employee creativity, which 
factors do affect the performance of employee creativity. Through study, leadership 
behavior is one of the key contextual factors that has a substantial influence on 
employee creativity, but it is not enough to fully understand what kind of leadership 
behavior could promote employee creativity. There are many Chinese and foreign 
scholars who have studied the influence of direct leadership, transactional leadership, 
transformational leadership on the employee creativity and their mechanisms from 
various aspects, and have been paying more and more attention to a new type of 
management technology as empowering leadership. Hence, it is essential and 
important to study this issue ―how empowering leadership affect employee 
creativity‖. 
Based on the theory of management and psychology, and previous research, this 
research is the study of enterprise employee creativity, specifically discusses the 
influence of empowering leadership on employee creativity and its mechanism. Based 
on the questionnaires of 168 enterprise employees as sample, this study uses creative 
self-efficacy and harmonious passion as intermediate variables, through the 
combination of theory and empirical method ,the main conclusions of this study as 
follow: (1)empowering leadership is positively related to creative self-efficacy and      
harmonious passion; (2)empowering leadership, creative self-efficacy and harmonious 
passion are positively related to employee creativity; (3)the relationship between 
empowering leadership and employee creativity is fully mediated by creative 
self-efficacy and harmonious passion. 
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